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“If you don’t design your own life plan, chances are you’ll fall into someone else’s plan. And guess what they have

planned for you? Not much.” – Jim Rohn

The goals and dreams of individuals are unique and personal to them. This Goal Planners purpose is to help you bring

clarity to what is important to you in your own life. What the real priorities in your life are, what motivates you to act and it

will help you make the tough decisions. It will also help you create a written plan. When done correctly a written plan will

have a massive impact on your future.

What Do You Want?

The goal setting process begins with a simple question,  When I ask that question to people, the

majority have di�culty de�ning what they want in a speci�c, meaningful way. The common responses are:

“What do you want?”

• I want to be happy.

• I want to be successful.

• I want to be more con�dent.

These answers are more a wandering generality than a meaningful speci�c.

You need to take the time to de�ne what happiness, success, and con�dence mean to you. Until you take the time to do

this, you will drift through life without a purpose.

Mark Twain is credited with saying this. The two greatest days in people’s lives are, the day they are born, and the day

they �nd out why.

One part of the goal-setting process is becoming aware of the things you can’t change so you can direct your attention to

the things that will help you achieve what you want to achieve.
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De�ne what you want and write it down.

The �rst step towards getting what you want, and the most critical step is to de�ne what you want and write it down

clearly. When you have set goals written down, they are a tremendous motivating factor.

When you write your goals down on paper, a dominant motivation factor comes into play. This factor is not present when

you only dream about what you want to achieve.

A written goal forces you to act. Something in your head starts a forward movement. The goal you have written is

continuously with you, pushing you towards your destination. It is written down and can’t be ignored until it has been

accomplished.

The reason why so few people don’t commit their goals to paper is they are afraid they might fail. Committing goals to

paper makes you accountable to yourself and in most cases, you are your own harshest critic. To step out of your own

comfort zone and taking risks, in fact it can be scary and uncomfortable. If you are honestly and truly committed to

achieving your goals, you must take the step out of the comfort zone.

Simple Rules:

There are a few simple rules to follow when writing and planning goals.

• Goals are as speci�c as possible.

• Goals have a deadline, a goal without a deadline is a waste of time.

• You need to make your goals tangible. (Something you can touch and feel)

• Goals need to be achievable, but not so achievable you don’t have to push hard to achieve them.
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The journey of a thousand miles begins with one step. - Lao Tzu

Speci�c Goals

To set unambiguous goals takes courage. The more precise and clear your goals are the more emotionally attached you

become to the outcome. The reason most people keep their goals vague and general is the fear of failure.

For example, it is easy to say that you want to be happy. It sounds and feels good, but it's meaningless. For you to de�ne

what happiness means to you requires work, accountability and a commitment to the outcome. This is the reason

setting goals is so powerful.

Tangible Goals

To achieve your goals requires a certain amount of self-motivation. This is usually relatively easy when you �rst set the

goal. However, it becomes more di�cult when you run into your �rst roadblock. If you don’t see evidence quickly that

your hard work is paying off you can become demotivated and tired. Remaining motivated and driven when faced with

adversity becomes di�cult.

A signi�cant issue with goals, especially long-term goals is that they are not real yet. Your goals only exist in your

creative mind. When your goal is not tangible (you can’t feel or touch it) it is much easier to give up on it when the going

gets tough. That is why successful people make their goals tangible.

When the goal is tangible, you describe it in vivid detail. This creates a picture in your mind so real that you experience it.

You can feel that emotion of when your goal becomes a reality. To help make goals tangible, some people have pictures

of the house or car they would like to own or the trip they would want to go on. They place these pictures in a prominent

position, so they see them every day.

The key to staying motivated when striving for big goals is to value the journey to your goals. Too many people when

setting goals put too much value on the goal and very little value on the journey.
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To successfully set tangible goals means they must be speci�c and descriptive. For example, the goal, “I want to own my

own home” is ambiguous. A tangible goal would be, “I will own a home in this area, it has 4 bedrooms, 3 bathrooms.

Downstairs there is a living area, a dining area, a catering kitchen, and a reception area. Outside is a built-in pool area

with deck and a good size entertaining area along with a BBQ and outdoor setting. When you get this speci�c, it helps you

feel the emotion of owning your own home. The process of visualisation, seeing the goal in your mind and feeling the

emotion of achieving it makes your goal meaningful and real to you and drives you forward.

Having tangible goals is a powerful motivator because as you set them you naturally begin to visualise the outcome.

When you can see, feel and touch your goals in advance powerful forces are unleashed that drive and motivate you to

reach them.

“A dream is just a dream. A goal is a dream with a plan and a deadline.”

― Harvey MacKay

Deadlines Drive Urgency

Deadlines drive urgency and urgency is vital to both long-term and short-term goals. With a long-term goal, urgency

forces you to focus on the small steps that lead to achieving the big goal. With short-term goals, urgency forces you to

take action, harnessing your desire to defeat complacency and the dreaded procrastination.

Paying the Price.

People are very often willing to set goals but unwilling to do the work required to achieve them. The cost they must pay

to reach that goal is one they are reluctant to pay. For instance, let’s say you wanted to save an extra $400 per month and

that would mean you had to miss out on dining out once per week. If you are not prepared to sacri�ce dining out once a

week to save that $400 then you should choose a goal more in keeping with your lifestyle choices.
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Steps to Success

When you have de�ned your speci�c goals, committed them to a deadline and written them down, you need to develop an

action plan.

When people set goals, the most common and limiting mistake is the failure to develop a plan. Below is an easy to follow

resource. This resource will help you take your goals from hope to speci�c, and tangible goals.

 your de�ned, speci�c, tangible.1. My Goal:

 your deadline for achieving your goal.2. My Deadline:

 your measurable plan of action3. My Steps to Success:

You have a choice to make. You can take immediate action now or procrastinate. You can start changing your life now

or put the change of for another day, week, month or year.

Step One: Start with a Written Goal

2. ______________________________________________________________________

There are lots of reasons people don’t do this, including fear of failure, procrastination, lack of tools or knowledge. Any

activity that involves fear or commitment is challenging, but it becomes easier after you have taken the �rst step.

.Write Three Goals You Want to Achieve this Year

1. ______________________________________________________________________

Setting a goal that you are not willing to pay the price for is a waste of time and will impede your progress leaving you

feeling both frustrated and a failure.



Goal Se�ng 2021.

Page 6
Goal Setting 2021.

Step Two: Make Your Goals Speci�c and Tangible

You now need to clarify those goals and make them speci�c and tangible.

When you develop speci�c goals you are required to question yourself so you can move from vague and general to

speci�c and tangible. To be effective goals need to be expressed in exact, clear, precise, and unambiguous terms. The

more real the goal the more powerful it is as a motivator. That motivation drives you to take action. Take �ve minutes to

make each goal as speci�c and tangible as possible.

Rewrite Your Three Goals in Speci�c, Tangible Terms

Goal #1 _____________________________________________________________________________

Goal #2 _____________________________________________________________________________

Goal #3 _____________________________________________________________________________

Goal #1 __________________________________________________________________

Step Three: The Price You Are Prepared to Pay. (How Badly Do You Want It)

It is a waste of time setting goals that you are not prepared to sacri�ce or work to achieve. The next step is to take those

three goals you have written down and de�ne the cost (time, cost, training, work) you are prepared to pay to achieve

each goal. The you ask yourself the question, “Am I prepared to pay the price?”.

.De�ne the price you will have to pay to achieve each of your three goals

3. ______________________________________________________________________
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Goal #2 __________________________________________________________________

The Price: ______________________________________________ Will I pay the cost?

Goal #3__________________________________________________________________

The Price: ______________________________________________ Will I pay the cost?

Step Four: Steps to Success

Goals particularly big goals are always achieved with a series of small steps. The number one mistake made when

setting goals is, the failure to plan these small steps.

When you plan the small steps, it helps you answer these questions:

 How do I achieve this goal?

 What steps do I need to take?

 In what order no I need to take the steps?

 How will I measure my progress?

You must make each step speci�c, attainable, time sensitive and measurable.

The Price: ______________________________________________Will I pay the cost?
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The steps required to achieve my goals.

: _______________________________________________________________My Goal #1

The steps needed to take to achieve my goal:

1. ________________________________________________________________________

2. ________________________________________________________________________

3. ________________________________________________________________________

4. ________________________________________________________________________

5. ________________________________________________________________________

Step Five: Create Your Own Goal Sheet

Now that you understand the goal setting process, you need to create your own goal sheet. Below is a template for this,

if you need more room just create your own using the same format.

Now, take one of the goals and list the steps you will need to take to achieve each goal. Focus on each step you need to

take, give each step a deadline date and show how you will measure your progress.
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 ____________________________________  ____________________________Goal Deadline

Steps Deadline Measured Result

 ____________________________________  ____________________________Goal Deadline

Steps Deadline Measured Result

 ____________________________________  ____________________________Goal Deadline

Steps Deadline Measured Result


